- Air Reserve Personnel Center

Ay 4%
Rpre ¥
sy, (b
g

-




A y
4 Admin Remarks

U.S. AIR FORCE

= Bathrooms/Breakrooms

* MAKE SURE YOU HAVE CHECKED OUT BY
1100 Thursday, or you will be charged.

» Safety (i.e. weather condition, evacuation)

* Proximity cards—turn in upon leaving

* Please - no side conversations!

= Copy of All Slides and Handouts-SharePoint
= One-On-One Meetings with OPRs

= Critigues
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\7 REéserve Post 9-11 GI Bill - Overview

- What is the Post 9-11 Gl Bill

- Who is eligible?

- What will you receive?

- What kind of training can you take?
- How/where to apply?

- How many months of assistance are received and how
long do you have to use them?

- What if | need a Letter of Certification for the VA?
- Eligibility to Transfer Education Benefits
- Apply for Transfer

WINGS OF HERITAGE, SHAPING THE FUTURE



111111111

7 Reserve Post 9-11 GI Bill = What is 1t?

- The Post 9-11 Gl Bill is an education benefit
program for individuals who served on active duty
after September 10, 2001.

WINGS OF HERITAGE, SHAPING THE FUTURE



V¢ Reserve Post 9-11 Gl Bill — Who is Eligible?

- You may be eligible if you served at least 90
aggregate days on active duty* after September 10,
2001 not to include IADT (basic training/tech school)
or annual tour

- *Includes active service as a National Guard
member under title 32 (AGR) for the purpose of
organizing, administering, recruiting, instructing,
or training and active service under section 502(f)
of title 32 for the purpose of responding to a
national emergency

WINGS OF HERITAGE, SHAPING THE FUTURE



2 01

N/ Reserve Post 9-11 Gl Bill — What You Receive

- Post 9-11 Gl Bill Pays:

- Tuition and fee payments capped at the most
expensive public school in the state

- BAH payable for the zip code of your school at the
rate of E-5 with dependents for resident training

- BAH for a full-time online college, school, or

distance learning program is paid at half the
national average

- Books and Supplies Stipend up to $1000 per year

WINGS OF HERITAGE, SHAPING THE FUTURE



RESERVE Post 9-11 GI Bill — Kinds of Training

- Types of Training and Assistance

Colleges

Universities

Trade schools

Flight training

Independent and distance learning
Apprenticeships
Vocational/technical training
On-the-job training

Tuition Assistance top-up
Licensing (attorney license, cosmetology license)
Certification tests (SAT, LSAT, etc.)

WINGS OF HERITAGE, SHAPING THE FUTURE



VY Reserve Post 9-11 Gl Bill — How to Apply

- The best way to apply for your education benefits is online
at

- You can also submit a paper application. To do this,
download and complete VA Form 22-1990, "Application for
VA Education Benefits" and mail it to a VA Regional
Processing Office. You can mail the form to the region of
your home address or to the VA Regional Processing Office
for the region of your school's physical address, if you know
what school you want to attend. Also, you can call a VA
Education Case Manager (1-888-GIBilll) to ask for help

WINGS OF HERITAGE, SHAPING THE FUTURE


https://www.vets.gov/education/apply-for-education-benefits/

¥/ Reserve Post 9-11 Gl Bill — How Many Months

- You many receive up to 36 months of Post 9-11 Gl Bill
- The percentage of tuition covered is based on the total
number of qualifying active duty days
- Point Break Down:
90-179 Days = 40%
180 - 364 = 50%
365 - 544 = 60%
945 -729 = 70%
730 - 909 = 80%
910- 1094 = 90%
1095 = 100%

- You will be eligible for benefits for 15 years from your last
period of active duty of at least 90 consecutive days

WINGS OF HERITAGE, SHAPING THE FUTURE



Y REserve Post 9-11 GI Bill - LOC for VA

ARPC can provide member’s with a Letter of Certification
eliminating the need to provide the VA with orders or DD 214’s.

In order to request one you will need to:
Request a letter of certification (LOC) through MyPers
Review Point Credit Summary on vMPF for accuracy
- Qualifying duty is identified as Type of Duty 1, 2, 3 & 50n
point summary
ANG members provide orders for type of duty (codes 2,3 &
5 on point summary)

WINGS OF HERITAGE, SHAPING THE FUTURE



N/ Reserve  Eligibility to Transfer Your Benefit

- Any member of the Armed Forces on or after August 1, 2009, who
IS eligible for the Post 9/11 GI Bill, and.:

Has at least six years of service in the armed forces on the date
of approval

Agrees to serve four additional years in the armed forces from
the date of election

Requests must be submitted and approved while the member
IS on active duty or participating in the Selected Reserve

CAT E Members are not eligible to Transfer

WINGS OF HERITAGE, SHAPING THE FUTURE



\ J'1948 - 20138 .
Y ReseRve  Eligibility to Transfer Your Benefit

- Dependents must be listed in DEERS at the time of transfer
- Spouse:
- May start to use the benefit immediately

- Is not eligible for the housing allowance or the stipend while
the member is serving on active duty

- Child:

- May start to use the benefit only after the member has
completed at least 10 years of service

- At age 18 or after attaining a secondary school diploma

- Is entitled to housing allowance and stipend even if the
member Is participating on active duty

- Must transfer benefit to a child before age 23
- May not use the benefit after reaching age 26

WINGS OF HERITAGE, SHAPING THE FUTURE



\7 REserve Applving for TEB
pplying for

m Members apply to transfer their benefits to their dependents with
their branch of service, via the web page
www.dmdc.osd.mil/milconnect

Sign In

\ milconnect New User? Start here.

Serving those who s

Ty,

| | want to...

A View Primary Care Manager (PCM)
. d Update work contact info (GAL)
A Obtain proof of health coverage

WINGS OF HERITAGE, SHAPING THE FUTURE




\7 REserve Applving for TEB
pplying for

m Allocate months to dependents, check boxes a) through j), and
submit your request

® Post-9/11 Gl Bill, Chapter 33

- R——

Relation Name Birth Date Months | egin Date End Date € Revoke  Revoke Date
)

Spouse . 2017-02-15 1-DD

Child 4 2017-02-15 YYYY-MM-DD

Stepchild 4 2017-02-15 1-DD

If you have any questions regarding your family members, please contact your Service personnel center

To determine your remaining menths of entittement, contact The Department of Veterans Affairs at 1-888-GI-BILL-1 (1-888-442-4551) to speak with a Veterans Benefits Counselor or visit the VA's

Education and Training page.

Submit Request Cancel Changes

Transferability of Education Benefits Acknowledgments

W a)

W b)

%
=

M i) M
unti
M)A
Pog

>

elig

m eligible for the Post-9/11 Gl Bill, the program | am applying to transfer

nderstand | may transfer up to 36 months {or my remaining months of eligibility, whichever is less) of my education benefits to spouse and/or children, and can
or revoke my election at any time

derstand that my spouse may use the benefit immediately and children (ages 18-26) after | have served 10 years
nderstand and agree to remain in the Armed Forces for the period required. | understand that failure to complete that service may lead to an overpayment by
epartment of Veterans Affairs for any payments made. (Service documentation will remain on file with the Service).
nderstand that | am responsible for any overpayments due to not completing my additional obligated term of service agreement.

derstand that in order to request this transfer, if I'm eligible for the MGIB (Chapter 30, 38 USC), or the MGIB-SR (Chapter 1606, 10 USC) or REAP (Chapter
10 USC), | am converting from that program to the Pest-3/11 Gl Bill. This conversion is irrevocable.

ay not receive more than a total of 48 months of benefits under two or more programs.

lecting Chapter 33 in lieu of Chapter 30, my months of entittement under Chapter 33 will be limited to the number of months of entitement remaining under
er 30 on the effective date of my election. However, if | completely exhaust my entitement remaining under Chapter 30 before the effective date of my Chapter
ction, | may receive up to 12 additional months of benefits under Chapter 33

conversion to the Post-9/11 GI Bill is irrevocable and may not be changed. However, | retain the night to change or modify months of entitlement at any time

hey are exhausted.

ervice Member or Veteran with only one qualifying period of service for a Gl Bill after 31 July 2011 and who has elected and used some Gl Bill other than the
/11 Gl Bill will not be eligible for the Post-3/11 GI Bill. A Service Member in this situation will not be entitled to Post-9/11 Gl Bill benefits, and as such will not be

le to transfer Post-9/11 Gl Bill benefits to dependents.
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7 Reserve Questions?
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United States Air Force Reserve

Integrity - Service - Excellence

HQ IR Readiness &
Integration Organization:

\/) CMSgt Dolores Colella
\ / HQ RIO/CEM

®
<

DSN: 847-3090

1 9 4 8 - 2 0 1 8

RESERVE

dolores.colella@us.af.mil
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Who We Are
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\d BESeRve Who We Support
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http://upload.wikimedia.org/wikipedia/commons/6/65/USCENTCOM.jpg
http://upload.wikimedia.org/wikipedia/commons/6/65/USCENTCOM.jpg
http://en.wikipedia.org/wiki/File:United_States_Pacific_Command.png
http://en.wikipedia.org/wiki/File:United_States_Pacific_Command.png
http://en.wikipedia.org/wiki/File:USSOUTHCOM_emblem.jpg
http://en.wikipedia.org/wiki/File:USSOUTHCOM_emblem.jpg
http://en.wikipedia.org/wiki/File:USSOCOM.png
http://en.wikipedia.org/wiki/File:USSOCOM.png
http://en.wikipedia.org/wiki/File:United_States_Northern_Command_emblem.png
http://en.wikipedia.org/wiki/File:United_States_Northern_Command_emblem.png

\Z Réserve Individual Reservist (IR)
= |MA (CAT B) m PIRR (CATE)

Assigned to a funded position
against an active-duty billet

Assigned to an Active Component,
unit, wing, MAJCOM, COCOM, HQ

Annual Tours (AT) and Inactive Duty
Training (IDT) required for
satisfactory FY participation

« 24 0r48IDTs
- 12 -14 Day Annual Tour

Members of the Ready Reserve (not
part of SELRES) subject to active-
duty recall by the President or
Congress in time of national
emergency or war

Not assigned to a position on a UMD
and not counted against reserve end
strength

Attached to active-component units
and must earn 50 points per R/R year.
The 50 points may be paid (MPA,
limited school tour, etc.) or unpaid
(IDT)

WINGS OF HERITAGE, SHAPING THE FUTURE 20



NS id s Unique IR Mission Sets

IMASs are assigned to every Department of Defense
Combatant Command and other government

defense agencies, providing augmentation for manning
shortfalls and backfilling for deployed active-component
personnel in nearly every career field.

90+ Emergency Preparedness Liaison Officers — Assigned
to 1st Air Force, National Security Preparedness Directorate,
activated in support of local and federal agencies in the face
of natural disaster and other emergencies to facilitate
requests for Title 10 Air Force support

CAP-USAF Civil Air Patrol Reserve Liaison Officers —
These participating individual ready reservists (points only)
facilitate inspections of local CAP operations around the
country, ensuring the volunteer-driven, official Air Force
auxiliary is prepared to respond to its 4,000+ missions each
year.

WINGS OF HERITAGE, SHAPING THE FUTURE



N vs. ADCON

Active Duty has OPCON of the IR
force and most admin functions
: -*. 2 » Mission execution, security
Teach, Train and | Coordinator _ : » S€ )
Commander Develop just Oversees the fitness, medical, training
OPCON / Shared “like”an | commander’s IR * MPA, participation, evals, PRFs,

ADCON ActiveDuty | program FSS actions, DEERS, GTC, etc.
Airman

.
RegAF AD Supervisor | | |\ pocae

HQ RIO has concurrent ADCON

* Orders, readiness reporting,
retirements, assignments

* IMA end-strength, funding, formal

schools, ETS, etc.

WINGS OF HERITAGE, SHAPING THE FUTURE 29



\7 Reserve What We Do

. Standardize management of IRs
- Ensure IR readiness and full integration with the active force
- Manage IMA end-strength

- Provide a chain of command, with accountability through
ARPC/CC, to the AFRC/CC

- Maintain concurrent admin control with RegAF CCs
- Educate and counsel the active component on IR matters
- Partnership and outreach

- Deliver a full complement of customer service and support

WINGS OF HERITAGE, SHAPING THE FUTURE



7 =eieaye Detachment / Operating Locations

N l \

\ DET 4 OL-00WP: Wright Patterson OH

DET 3 OL OOFF: Offutt NE
f

=N “]!

HQ RIO: Buckley CO a

W A S

DET 3: Peterson CO

DET 4 OL-OJBR: San Antonio TX

'\H »

DET 6: MacDill FL

DET 2: JB Pearl Harbor-Hickam HI

i 4y

¥
DET 4: Scott IL /

— DET 6 OL-OHUR: Hurlburt FL

DET 7: JB Anacostia Bolling DC
3

DET 7 OL-OPNT: Pentagon

i

] DET 6 OL: JB Langley-Eustis VA

‘A DET 5: Robins GA

L1

DET 8: Patch Barracks Stuttgart GE

WINGS OF HERITAGE, SHAPING THE FUTURE 24




A 419 4 2 01 8
Y RESERVE

Detachment / Operating Locations

ARPC

JB Pearl
Harbor-Hickam, HI

Peterson AFB, CO

Scott AFB, IL Robins AFB, GA

MacDill AFB, FL

Det 2
PACOM
PACAF
ALCOM
USFJ
USFK
Jioc

IR pop:426

Det 3
AFSPC
NORAD
NORTHCOM
STRATCOM
AFGSC
USAFA
ALO

IR Pop:

OL-0BAR
=M Barksdale, LA
AFGSC

OL-00OFF

1417

Det4
TRANSCOM
AMC
AETC
AFPC
AFSFC
AFMC

AFRC
ARPC

IR Pop: 1718 IR Pop: 1678

OL-0JBR
= JBSA Randolph, TX
AETC

OL-00WP

= \Vright Patterson, OH

JB Anacostia
Bolling, DC

Patch Barracks
USAG Stuttgart, GE

Det 6
CENTCOM
SOCOM
SOUTHCOM
AFCEC
AFSOC
ACC
CAP

IR Pop: 1232

OL-0HUR
- Hurlburt, FL
AFSOC MA

Det 7

AFR Mas
HAF
OSD

Joint Staff

Defense Agencies
AF Agencies

(O]

IR Pop: 1732

OL-OPNT

Pentagon, DC

Det 8
EUCOM
USAFE-
AFRICOM
AFAFRICA
NATO

IR Pop: 318

— Offutt, NE
STRAT

AFMC

OL-0JBL
d JB Langley-Eustis, VA
ACC

WINGS OF HERITAGE, SHAPING THE FUTURE
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N i e s RIO Strategic Priorities

nght Airmen...Recruit, support and retain our world-class talent
Improve efficiency in assignments
Reduce vacancies, balance overages and provide accurate insight into manning
Ensure availability of training
Continue to recruit and retain IR talent

Ready & Available...Exceed readiness and mobility capabilities

Improve IR readiness (participation & mobilization)
Develop efficient orders process timelines
Increase timeliness of pay

Ensure proper management of participation

Relationship-minded...Connect with and deliver value to military

and community partners
Across Components, COCOMs, MAJCOMs & Agencies
Within RIO HQ and Detachments
Among family, civilian employers and community

WINGS OF HERITAGE, SHAPING THE FUTURE



O = RIO Current Efforts

Participation Waivers

IRs must remain fully trained in their war-time mission
FYDP execution balanced with long-term orders

Overages
Reduce chronic vacancies and fill valid billets
Determine balance between mission need, overages and end-strength

Pay and Travel

Relocate IMA Travel from Dobbins to Buckley
Develop methodologies to streamline processes

Personnel and Pay Systems Effectiveness

Ensure current and future systems are designed for IR requirements
Validate data accuracy and availability to stakeholders and decision-makers

Communications

Create standardized training and avenues for info delivery
Ensure IRs have mentorship available to support them through their AFR career

WINGS OF HERITAGE, SHAPING THE FUTURE



N7 RESERVE Nice to know

HQ RIO Training: provides standardized IR/ URC / AD training
« Welcome Briefings / Newcomers Orientation / Refresher Trng

« Commander / Director / Supervisor Training

« URC Training on ADLS

Green Dot training available online

e Communications available to the field
e HQ RIO Website
« HQ RIO Smart Phone Application (Apple and Android devices)

* You Tube Videos: AROWS, UTAPS (search “training videos” on HQ RIO’s
website)

« Monthly Newsletter
IR Guide /IR Travel Guide (HQ RIO Website)

WINGS OF HERITAGE, SHAPING THE FUTURE



\~/ REsecRve Stay Connected

# Download on the
¢ App Store

Find links to all of these sites on HQ RIO’s public website
http://www.arpc.afrc.af.mil/Home/HQRIO

Facebook: www.facebook.com/HQRIO
Twitter: www.twitter.com/HORIO

WINGS OF HERITAGE, SHAPING THE FUTURE




A A1 o a8 - 201 8

Y RESERVE

Questions?

WINGS OF HERITAGE, SHAPING THE FUTURE

30



111111111

%!Resemve United States Air Force Reserve

Integrity - Service - Excellence

Reserve Categories

\ )
\/

1 9 4 8 - 201 8
HQ RIO/CEM
RESERVE November 2017
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Reqular
Active Duty

ARPC's
Custome

| | —Base

/Active Standby Inactive Standby Selected Individual Ready
NARS ISLRS Reserve Reserve (IRR)

Air Reserve Component
(ARC)

Individual AFRC NPs
Mobilization Trainey
Augmentees (IMAS)




\/ RESERVE Air Reserve Component Categories

Participating Air Reserve Component
- Air National Guard — Category A

- Reserve Unit — Category A

- IMA — Category B

Individual Ready Reserve

« PIRR — Category E

- IRR — Categories E, J

- Special Professional Education and Stipend — Categories J, K

Standby Reserve — Categories D, C, N

Retired Reserve — NO Categories

WINGS OF HERITAGE, SHAPING THE FUTURE



\¢ Réserve
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\/ Rescrye ANG and Traditional Reserve —
M Category A

- Air National Guard & Air Reserve Units
- FY Requirements
- Assigned to a position
- 48 Paid UTAs
- 15 Paid annual tour days
- Managed at individual Guard or Reserve units

WINGS OF HERITAGE, SHAPING THE FUTURE



N s 2o Active Guard Reserve (AGR)
¥ HESERVE Most are 4 year Active Duty Tours

- Guard (AGR) Active Duty Title 10

- Managed by Organizational Management (NGB/OM)
- Guard (AGR) Active Duty Title 32

- Managed at the Wing Level
- Reserve (AGR)

- Managed by ARPC/DPA
- Three types:

- Headquarters level

 Full time support to Active Duty forces
- Unit level

 Full time support to Reserve forces
- Recruiting Positions

« Full time support to Reserve forces

WINGS OF HERITAGE, SHAPING THE FUTURE



\/Rescrve  Individual Mobilization Augmentee (IMA) — Category B

- Individual Mobilization Augmentee (IMA)

- FY Requirements
- Assigned to a position

« 24 or 48 paid IDTs

- 12-14 paid annual tour days

- Managed by HQ RIO

« Reserve Sections MB, MC, ME, MR, MA, MH, MX

WINGS OF HERITAGE, SHAPING THE FUTURE






\/ Reserve Individual Ready Reserve (IRR)

Participating IRR (PIRR) — PAS 96
- Referred to as Cat E

Non-Participating IRR — PAS S7

Special Professional Education and Stipend Programs
- PAS 96 and S8

WINGS OF HERITAGE, SHAPING THE FUTURE



V¢ RESERVE What is the PIRR? - PAS 96

Participating Individual Ready Reservists (PIRR)
Normally referred to as Cat E
Also referred to as Non-Pay Programs
Train for points only - NO PAY

- Except they can do MPA tours for pay

Various programs and Training requirements within PIRR

WINGS OF HERITAGE, SHAPING THE FUTURE



\/ RESERVE Various PIRR Programs — Cat E (PAS 96)

- Ready Reinforcement Personnel Section (RRPS)
- Managed by HQ RIO
- Not assigned to a position
- Line officer and enlisted only
- 3year assignment (need waiver to extend)

- Training attachment and 35 Non-paid points (of which a minimum 16 non-paid
IDTs are required)

- DE optional for additional non-paid points
- Reserve Section MT

WINGS OF HERITAGE, SHAPING THE FUTURE



\/ Rescrye Various PIRR Programs— Cat E (PAS 96)

'}
Q'Q

- Air Force Admissions Liaison Officer (AFALO)
- Managed at USAF Academy (under RIO)
- Not assigned to a position
- Referred to as ALOs
- Line officer only
- Earn 48 non-paid points doing ALO duties
- Can be performed as an additional duty in any AFSC
- Reserve Section MX

WINGS OF HERITAGE, SHAPING THE FUTURE



V} RESERVE Various PIRR Programs — Cat E (PAS 96)

« Civil Air Patrol Liaison Program (CAPLO)
- Managed by CAP, Maxwell AFB AL (under RIO)
- Not assigned to a position
- Line officer and enlisted only
- 35 earned non-paid points
- Can be performed as an additional duty in any AFSC
- Reserve Section MX

WINGS OF HERITAGE, SHAPING THE FUTURE



X/ RESERVE Various PIRR Programs — Cat E (PAS 96)

- Chaplains

Managed by AFRC/HC (under RIO)
Not assigned to a position

Officer and enlisted

Minimum of 16 non-paid IDTs required
Require training attachment

Used as resource to fill IMA positions
Reserve Section MX

WINGS OF HERITAGE, SHAPING THE FUTURE



X/ RESERVE Various PIRR Programs — Cat E (PAS 96)

- Medical
- Managed by AFRC/SG (under RIO)
- Not assigned to a position
- Officer and enlisted medical specialties

- Minimum of 35 non-paid points required, additional
points through CME (Continuing Medical Education)

- Require training attachment
- Used as resource to fill IMA positions
- Reserve Section MX

WINGS OF HERITAGE, SHAPING THE FUTURE



X/ RESERVE Various PIRR Programs — Cat E (PAS 96)

- Legal
- Managed by AFRC/JAR (under RIO)
- Not assigned to a position
- Officer and enlisted
« No minimum on non-paid IDT points
- Require training attachment
- Used as resource to fill IMA positions
- Reserve Section MX

WINGS OF HERITAGE, SHAPING THE FUTURE



X/ RESERVE Non-Participating IRR — PAS S7

- Obligated Reserve Section (ORS)

-« ORS-RA
- Officer & Enlisted
« Remaining military service obligation
+ ARPC acts as their MPF

- ORS-RC
« Officers with EAD commitment/ROTC
« Enlisted in ROTC or scholarship program
« AFPC acts as their MPF

WINGS OF HERITAGE, SHAPING THE FUTURE



k/ RESERVE Non-Participating IRR — PAS S7

- Obligated Reserve Section (ORS) Continued

- Non-Obligated Non-Participating Ready Personnel Section
(NNRPS-RD)

- Officer and Enlisted without MSO
- Officers reassigned after 2 years

- Enlisted reassigned/discharged at ETS
+ ARPC acts as their MPF

WINGS OF HERITAGE, SHAPING THE FUTURE



Nt o Special Professional Education and
¥ RESERVE Stipend ARPC acts as their MPF

- Legal Interns - PAS 96
- Managed by ARPC/JA
- Reserve Section MZ

- Health Professions Scholarship (HPSP) - PAS S8
- Program Managed by ARPC/DPA
- Reserve Section TA

- Chaplain Candidates - PAS 96
- Managed by AFRC/HC
- Reserve Section TB

- Medical Stipend - PAS 96
- Managed by ARPC/DPA
- Reserve Sections TC, TD, TE

WINGS OF HERITAGE, SHAPING THE FUTURE



\¢ Réserve
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\/ RESERVE Standby Reserve — PAS S7

ARPC acts as their MPF

- Non-Affiliated Reserve Section (NARS)

- Non-Participating NARS — NA
- Officer & Enlisted without MSO
- Normally 2 years

- Hardship, twice-deferred officer not in sanctuary,
pending discharge for cause

- Non-Participating NARS — NB
- Officer & Enlisted with MSO
- Key employees, dual status, hardship

WINGS OF HERITAGE, SHAPING THE FUTURE



%/1943 - 2018 Standby Reserve — PAS 96
w RESERVE
ARPC acts as their MPF

- Participating NARS
-« NARS — NC (Reserve Sanctuary)
- Officer & Enlisted
- Reserve Sanctuary Eligible
- No Pay, Points Only
- Training attachment with IDTs and/or DE

- NARS — ND (Key Employees)
- Officer & Enlisted
- No Pay, Points Only
- Training attachment with IDTs and/or DE

WINGS OF HERITAGE, SHAPING THE FUTURE



%/1943 - 2018 Standby Reserve — PAS S7
w RESERVE
ARPC acts as their MPF

- Inactive Status List Reserve Section (ISLRS — RB)

. Officer & Enlisted
- Reside in foreign country with SOFA prohibition
- Dual Status
- AD VSI after 3 years in NNRPS

- Unsatisfactory performers qualified for Reserve
Retirement

- No training authorized/no membership points
- Considered Inactive Status

- R/R/date of rank date will be recalculated upon
return to participating status

WINGS OF HERITAGE, SHAPING THE FUTURE



\¢ Réserve
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\/ Héascﬁz\ole Retired Reserve — S7
i ARPC acts as their MPF

- ZA — Reserve retired awaiting pay
- Referred to “Grey Area’” retiree
- Limited benefits

- /B — Reserve retired drawing pay
- Same benefits as regular retiree

- ZD, ZI, ZJ — Regular officer and enlisted retired

WINGS OF HERITAGE, SHAPING THE FUTURE



\/ Réserve Questions

%
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- 2018

\/ Reserve

10 min Break!

9
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United States Air Force Reserve

Integrity - Service - Excellence

DPX
Future Operations and
Integrations

\~/

®
<

1 9 4 8 - 2 0 1 8

RESERVE
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\ Overview

0

.
7
ﬂh
n-
m.
e
<e
m.

B DPX Overview
B Future Operations
m Integration Division

m Pending Requirements
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DPX Overview

Future
Operations

Business
Analysis
(Requiremen
ts)

J

Performance
Management
(Change)

Integration
Division

J

Systems
Development

J
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A 21948 - 2018 .
Y RESERVE Future Operations

Future

Operations

Performance
Management
(Change)

Business Analysis
(Requirements)

J
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Integration Division

Integration

Division

Systems
Development

J
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Pending Requirements

On The Horizon
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RESERVE vPC Evaluation EZ-Fill Form

%z;j my Pers

ENLISTED PERFORMANCE REPORT (AB - TSgt)
o JIEE R T R e

Ratee- < ) View AF Form 910  Save & Exit
- Message Center 1am not this Ratee's Rater
‘
Performance
Period Data is auto-populated from Ratee's personnel record

Last 4 of SSN Organization

|Rank |Command

|Firsl Name |Location

|Midd|e: Initial |FDID

:Lasl Name :PAS Code
DAFSC

Privacy and Security

WINGS OF HERITAGE, SHAPING THE FUTURE



Vresenve  What is AFIPPS?

. Air Force Integrated Personnel and Pay System

. ETA — 3d Otr of 2020

Functionalities
Pay Roll
Absence Management
Self Service
Order Processing
Scheduling /Participation
Workflow

Systems Affected
AROWS/AROWS-R
DIJMS-AC/RC
LeaveWeb

myPay

RMVS
UTAPS-Web

WINGS OF HERITAGE, SHAPING THE FUTURE



Questions?
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United States Air Force Reserve

Integrity - Service - Excellence

Officer Promotions

MSgt Carola Todd

\/)

\ /
Qr | a To
Promotion Board Eligibility

8 January 2018
1948 - 20018

RESERVE Version 1
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How We Are Organized
What We Do
Frequently Asked Questions

Questions

Overview
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\¢ Réserve

How We Are Organized

PB

Selection Board
Secretariat
Col Michael Burns

PBE
Eligibility Division
Maj Nicole Farnham

(Acting)

PBO
Board Operations
Division
Lt Col Naomi Welcome

PBP
Policy & Procedures
Division
Lt Col Kim Curtis
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What We Do
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Promotion Eligibility Division (PBE)

All Eligibility Related Inquiries:
 Verifies promotion eligibility for the following boards
 Mandatory (V), Non-Participating (W), Air National Guard (A), Position Vacancy (U)
« Ex:VO517A, WO517A, AO517A, UO517A
« Add/Delete members from the board/MEL
» Reviews/tracks Promotion Recommendation Forms (PRFs)
* Mandatory and Position Vacancy (PV) Boards
-Exception- ANG PVs go through NGB
» Officer Date of Rank (DOR) Adjustments/Updates (Reserve only)
* Promotion Orders —Exception: ANG orders are created at NGB
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Promotion Eligibility Division (PBE) cont.

Propriety Actions
Voluntary Promotion Delays
Accelerated Promotions

e Submitted via vPC

NOTE: For ANG members, ARPC verifies eligibility for Mandatory Boards only (Example: A0418A,
AO0518A, CY18A 1LT and Capt’s processes)

NOTE: All transactional work must be submitted via MyPERS/VPC
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Promotion Board Operations (PBO)

All Board Related Inquiries:

Electronic Board Operating Scoring System POC

Publishing ARPCMs (convening notices & release messages)
Officer Pre-selection Briefs (OPB)

Officer Selection Briefs (OSB)

Senior Rater ldentification (SRID) Changes

Grants SharePoint Restricted Access
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Promotion Policy Division (PBP)
All Policy Related Inquiries:
» AFI, DoDl, Title 10

» Letters to the Board
» submitted through vPC online application

» Post-board Promotion Counseling
» submitted through vPC online application

« Special Boards and Special Selection Boards (SB/SSB)

WINGS OF HERITAGE, SHAPING THE FUTURE



111111111

Frequently Asked Questions
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Q. How do I get my OPB?
A. Redirect to the servicing MPS

Q. Iam meeting XX board and | have an OPR or decoration that is
imperative | get in my records. Can | send to you directly?

A. No. Source documents must be processed by the appropriate Office of
Primary Responsibility (OPR)

Q. When will the results of XX board be released?
A. Results are NORMALLY released approximately 90 days after the

board adjourns.
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. What year will | meet the board?
Officers can find out their eligibility for the next board by viewing the Promotion
Eligibility knowledge article on myPers (search by keyword under Air Reserve
Component Officer “14623”). Within the article is a promotions calculator tabbed

by rank.

> O

Q. lI'was marked ineligible for the PV board but | have 5 years TIG. Why am |

ineligible to compete?
A. You must be the incumbent in the higher graded position and it must be fully
funded for 1-year

Q. Am | eligible to compete for promotion if | am in the NPR?
A. Yes, only if you are assigned to ORS-NNPRS-Key Employee
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What is Available to You

 MyPers: Many Articles are available:

ARPCM'’s

How to determine board eligibility date (DOR is required)
How to submit a letter to the board
FY board calendar

* AFI 36-2504, Officer Promotion, Continuation, and Selective Early
Removal in the ResAF

* AFI 36-2406, Officer and Enlisted Evaluation Systems, (Prohibited
statements and PRF guidance)
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Building Tours

We will have two groups, followec

by lunch. The tour is about 20
minutes long. You may go to lunc
immediately afterwards.

Feel free to leave your belongings
here.

Please be back at 12:30!

N



Y Meeting with SMEs

This time Is for you to visit the
various work centers to discuss
Issues, problems, etc. | am
avallable to answers guestions
as well.

See you back here at 1400!
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o United States Air Force Reserve

Integrity - Service - Excellence

ARPC’s
Spread The Word (STW)
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U.S. AIR FORCE

Ms. Jessica Muniz

Mr. Mark Nelson
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h What is STW Program?

U.S. AIR FORCE

 Consider having ARPC provide briefings & training at your
conference, CTA, or UTA drill weekend, for ANG/AFRC members.

« Here are some of the topics our team are available to provide
briefings / training on:
« Hot Topics: Includes Legislative Updates, Evaluations & Gl Bill

 Entitlements: Consists of RCSBP, SGLI, TRICARE, USERRA,
SSRA

 Reserve/Guard and AGR Retirements
o Officer Career Progression/Development
 Enlisted Development
« The ARPC Briefing Team provides interactive presentations and

one-on-one question sessions with guardsmen, reservists and/or
Individual mobilization augmentees.
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U.S. AIR FORCE

How To Request STW Support

To request ARPC briefing support, please complete the checklist
located on our website at:

http://www.arpc.afrc.af.mil/Portals/4/Documents/ARPC-BriefingRequestForm.pdf

and then send it to arpc.presentations1@us.af.mil

Or

Call Ms. Felicia Foster or Mr. Mark Nelson at:
DSN: 847-3016 or Comm: 720-847-3016



http://www.arpc.afrc.af.mil/Portals/4/Documents/ARPC-BriefingRequestForm.pdf
mailto:arpc.presentations1@us.af.mil

\/ End of Day 2

U.S. AIR FORCE

We hope you all enjoyed the class.
Thank you for Attending!

Please fill out your Day 2 Critique
&

Turn in Your Proximity Card
THANK YOU FOR COMING!!
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