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IR Participation



Overview

• Save the dates!
• Participation requirements

• Retention Retirement (R/R) -vs- Fiscal Year (FY) 

• What determines each participation requirements
• Earning Additional Points
• Prorating Points for Participation
• Consequences of Unsatisfactory Participation
• How to verify points
• Requesting a correction of points
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Know  your dates!

• Project your FY Schedule
• Aug 15 (prior to each upcoming FY)

• Annual Tour (AT) orders submitted in AROWS-R
• 31 May
(AROWS-R requests input after 1 June must include justification/explanation for the 
late request for approval from Det CC or designated representative)

• AT orders published
• 30 June

• Fiscal Year (FY)
• 1 Oct – 30 Sep

• Retention/Retirement (R/R)
• YOU are UNIQUE
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Retention/Retirement Requirements
(R/R)
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Discussion

• What is an R/R?
• Establishment of R/R date
• R/R requirements
• Consequences of not meeting R/R
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Establishment of R/ R date
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• Break in service – No affiliation- established upon reentry

Presenter
Presentation Notes
Every IR has a R/R year date
20 years satisfactory service = Reserve retirement eligibility
Notes from AFI36-2254v1
3. The year of service for R/R begins on 1 day of 1 year and ends on the day before the anniversary of the next year (both dates inclusive). Example: 1 July to 30 June. 
4. The MPF should contact HQ ARPC/DPPK for assistance to establish the new R/R date. 
5. A new R/R date is not established when a member transfers between Reserve components, unless there is a break in active Reserve status. 
6. For the purposes of this table, inactive status consists of: ISLRS, Inactive National Guard, Retired Reserve, civilian status, Health Professional Scholarship Program, service academies, temporary disability retirement list, and Reserve Officer Training Corps. Any of these status' constitutes a break in service. 
7. A new R/R date must be established when the member transfers from a regular component. 
8. A new R/R date is not established when a member transfers between Reserve/Regular Components, unless the member enters into inactive status (see note 6). 	




What is an R/ R year?

• An R/R (Retention/Retirement) year is the 12 
consecutive months in which an active ANG or 
USAFR member is required to accrue a minimum of 
50 retirement points (including membership 
points) for a satisfactory year of service.

• 50 points = one “Good Year” for retirement
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R/ R Requirements 
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• Must acquire a minimum of 50 points within 
Retirement/Retention year for a satisfactory year



• Points Accrual
• Automatically awarded 15 membership points each R/R 

year
• Inactive Duty for Training (IDT) = member earns 1 point 

per 4 hours
• Annual Training (AT) = member earns 1 point per day
• School/Special Tours/MPA/RPA = member earns 1 point 

per day
• ECI points = earned based on number of course hours 

completed (PME by correspondence 1 point for every 3 
study hours)
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To meet or not to meet… .

• By Law, there is now way to excuse or make-up 
points once R/R closes out

• The R/ R training requirement was established by Title 10 
U.S.C. 12642, 12732, 10147, and 8360 (d). These cite all 
references to a 50-point minimum requirement w ithin a 
calendar year for awarding a good retirement year. 
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Recommendation

• Always review your points
• The most recent R/R line will be present 

approximately 60 days after the last day of your R/R 
year in vMPF

• What if I find an error?
• Upload supporting documents (i.e. previous year Point Credit 

Summary, AF Form 40A, LES’ and for ECI points, send the volume 
completion certificate that includes the completion date, course 
number, volume number and course study hours) via myPERS. 

• If you are unable create a request, you may email 
(tfsc@mailds01.csd.disa.mil).
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Fiscal Year Requirements
(FY)
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Discussion

• FY time frame
• FY requirements
• Consequences of not meeting FY
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FY IMA Participation Requirements 
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FY IMA Participation Requirements
• IMA Reserve Section Codes:  

• MC (mission critical) or ME (mission essential)   

MC ME
24 IDT periods/12 AT days          48 IDT periods/12 AT days  
IDTs & AT funded by AFRC         IDTs & AT funded by AFRC



How do I  meet my FY requirements?

• Annual Training (AT) is a minimum of 12 days used 
for individual and/unit readiness and training.
• IMAs earn one active duty point for each day in AT 

status

• Inactive Duty Training (IDT) is a minimum 4 hour 
period of duty, training, or instruction
• 4 hour period of training = 1 point (half day)
• 8 hour period of training = 2 points (full day)
• Maximum 130 points per year (paid/non-paid IDTs)
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Presenter
Presentation Notes
Those required for FY are IDT and AT; we’ll refer to these later in the presentation



Earning Additional Points

• Reserve Personnel Appropriation (RPA)
• Active Duty for Training (ADT) – used to supplement 

AT and IDT when additional training is needed
• Active Duty for Operational Support (ADOS) –

provide direct support to Reserve Component 
programs

• Earn 1 point per day worked

• Military Personnel Appropriation (MPA) 
• Used to support active duty missions
• Earn 1 point per day worked
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Presenter
Presentation Notes
Those required for FY are IDT and AT; we’ll refer to these later in the presentation



Earning Additional Points (Cont.)

• School Tours
• Used for various force development courses
• Examples: Initial Skill Training (i.e. Tech Schools), 

Officer Development Education, Enlisted DE, and 
Professional Continuing Education

• Earn 1 point per day performed 

• Points-Only IDTs (no-pay)
• IR may earn non-paid points for R/R purposes in 

authorized activities 
• Coordinate non-paid IDTs through supervisor via 

UTAPs
• Maximum number per year is 130 points
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Earning Additional Points (Cont.)
• Which courses & what type of training qualifies for point credit upon 

completion?
• Points will be granted for Advanced Distributed Learning ADL (formally 

Extension Course Institute or ECI) courses related to member’s career 
field & DE commensurate w/ grade; points are not granted for TFAT 
requirements in ADLS

• One point is awarded for every four study hours
• ADL:  

• There is no singular catalog outlining ADL for points
• Program and enrollment eligibility is managed by Air University 

• DE: 
• AFI 36-2502, Airman Promotion Program, Table 2.2, contains EDE 

requirements for Air Force Reserve enlisted personnel 
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Unsatisfactory Participation

• A failure to meet FY participation requirements may 
result in unsatisfactory participation and administrative  
discharge unless you have an approved participation 
waiver on file
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Presenter
Presentation Notes
Delay/defer promotion, administrative demotion, invol 45 manday recall, ordered to AD, reassign to IRR.




Participation Substitutions, Waivers & Excusals

• IMAs unable to comply with FY minimum 
requirements may submit a waiver

• All waivers must be submitted and coordinated 
through your URC/Supervisor and approved by AC/CC 
& DET/CC

• Waivers may be submitted for the following reasons:
• Substitution Waiver – submitted and approved in 

advance and used only for AD tours which support 
contingency operation, real world, AEF missions or 
school tours

• Excusal Waiver – used for personal hardship or 
extraordinary circumstance
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Participation Substitutions, Waivers and Excusals

21

• A Reservist assigned after 1 April does not have to 
perform AT in that FY (except those gained from 
another Selected Reserve program i.e ANG, IRR, non-
prior service) *Note that this can result in a bad R/R 
year

• IDTs may be prorated for the remainder of that FY 
(except those gained from another Selected Reserve 
program)

• Prorated IDTs are determined by the Reserve Section 
Code (RSC)

• ME:  Four paid IDTs per month
• MC: Two paid IDTs per month

• All requirements must be met the following FY

Presenter
Presentation Notes
AFI 36-2254 V3, Reserve Personnel Telecommuting/Advance Distributed Learning (ADL) Guidelines
MC: 2 paid IDT / month 
ME: 4 paid IDT / month 



Balancing R/R and FY 
Requirements

22



Scheduling FY & R/ R requirements
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Presenter
Presentation Notes
FY  and R/R dates do not usually line up. It is possible to be a satisfactory participant with FY requirements without receiving a “Good Year” toward retirement and vice versa.



Second Option
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How to verify your Points
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Point Credit Summary (PCARS)
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Steps for getting your own PCARS
STEP 1:  Access AFPC Secure via the AF Portal



Point Credit Summary (PCARS) cont.
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STEP 2:  Select vMPF STEP 3:



Point Credit Summary (PCARS) cont.
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STEP 4:  Select “Self-Service Actions”



Point Credit Summary (PCARS) cont.
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STEP 5:  Select “Self-Service Actions”



Point Credit Summary (PCARS) cont.
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STEP 6:  Select “ANG/USAFR Point Credit Summary 
Inquiry (PCARS)”



Point Credit Summary (PCARS) cont.
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STEP 7:  Select “Point Credit Summary”



Reading your Point Credit 
Summary
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Point Credit Summary
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1.
2.

Presenter
Presentation Notes
R/R Date
PHS = 
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Questions?
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